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Employee monitoring 

• Employee monitoring is 
workplace surveillance. 



Problem

• The biggest problem or concern 
is that employees don’t like the 
constant monitoring. 

• The other problem is employee 
doing extra curriculum on the 
computer instead of working.



Area of impact

• The area of impact is business 
and employment because the work 
place monitoring affects both 
the employees and employers. 



How did this problem come about?

• This issue basically came about 
because employees where using 
there computers for other 
reasons other than work.



Stakeholders 

• The stakeholders in this issues 
are employers because they lose 
money from there employees not 
doing work, customers not 
getting there service the proper 
way due to employees not doing 
there work the right way.



The measures taken to fix this 
situations

• The basic measure taken for this situation 
is pretty much monitor surveillance :this 
method is where your boss can see what 
ever you are doing.



Citation 

• Kevin Bonsor 
http://computer.howstuffworks.com/workpl
ace­surveillance.htm


	Ethical considerations relating to workplace monitoring 
	Employee monitoring 
	Problem
	Area of impact
	How did this problem come about?
	Stakeholders 
	The measures taken to fix this situations
	Citation 

